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1. Purpose BHY

This Policy is intended to regulate the conduct of all employees and business activities of Beijing Aden
Hotel Services Co, Ltd. ensuring that the Company upholds high ethical standards in its commercial
operations and eliminates all forms of unethical and illegal behavior. By establishing and improving a
comprehensive business ethics management system, the Company aims to safeguard its reputation
and image, protect the legitimate rights and interests of the Company, its employees, customers, and

business partners, and promote healthy and sustainable development.

AEREENEILRRMBIERSZERATAFERTIRIFZENNTA, BRATEBILEE
h2FRENERAE, MESERERKEEENTH., BIRLELHWVEREEAFER,
HIPNBNREFFE,

2. Application and Scope SEESHE

This Policy applies to all employees of Beijing Aden Hotel Services Co, Ltd, including full-time
employees, probationary employees, interns, part-time staff, and all levels of management. It also
applies to the Company’s subsidiaries, branches, and any individuals representing the Company in
business activities. Furthermore, suppliers, business partners, and other relevant parties engaged in
business dealings with the Company are expected to comply with the relevant requirements of this

Policy during the course of cooperation.

AERERTIARERMBESERSBRATVEFRT, 8FEART, WABRT, LIE F*
BRARE, URAINSREER., BN, 23N FRE. SABARMERRAIFRISH
ARBEFEETAEER, W, SATDEWSERNUNE. SEXKFESEXS, £5A2T
SRR P NETABERIIEXENR,
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3. Reference Documents £2& X
United Nations Convention against Corruption (UNCAQ) {BX&EREMAL)

Anti-Unfair Competition Law of the People’s Republic of China (%A RHFAER A EE TS
=)
ISO 37001:2016 — Anti-bribery management systems — Requirements with guidance for use

ISO 370012016 { RMEEEIBIAR ERNERIER)

Information security technology — Personal information security specification (GB/T 35273-

2020)

(BRZEZEARNPABRLZEME) (GB/T 35273-2020)

4. Responsibilities Bk

Management Level: The management is responsible for approving this Business Ethics Policy and its
related systems, and for providing the necessary resources to support its implementation.
Management shall lead by example in complying with the policy, oversee and guide the company’s

business ethics practices, and ensure the effective enforcement of the policy.

EEER: ARBEHABHVERBRREXHEE, AERYLERHOENTRZS, 8T
AR, YAINBVERERTFHETRENES, BREKRFRIEZIT,

Legal Department, HR Department: As the primary department responsible for this Business Ethics
Policy, the Legal Department shall be in charge of drafting, revising, interpreting, and promoting the
policy. It shall organize business ethics training, monitor policy implementation, investigate and handle
violations, and collect and analyze information related to business ethics to support decision-making
by the management.

BT, ANERET: FARBIERBERNEERARIN], ARBROFE. 1T, #
RAOHE TMF, ARARBLBEEE, BEBRNATER, MERBROTAETREN
8, FiY, WENDTESBWEREXNER, NATEEERMRRSTS.

All Functional Departments: Each business unit shall strictly comply with the provisions of this policy,
strengthen the education and management of its employees regarding business ethics, and promptly
identify and rectify any violations within the department. A designated liaison shall be appointed to

coordinate with the Legal Department on matters related to business ethics.
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SFEREEER): PRRESTABERNSIAE, MENASFIRTIHNHVERKENERE, Rtk
PAMERSIFENERBEROTHA, BETAFABVERKER, ARSESIHIGE
AR IR,

IT Department: The IT Department shall be responsible for ensuring the security of the company's
information systems, implementing necessary technical measures to protect information assets, and
preventing data leakage, tampering, or destruction. It shall cooperate with the Legal Department and

HR Department in handling violations related to information security.

ITE): ARRBADEREZNZE, KEWBORARERFRIPABERE”, BHLEER
ﬁ%\%&WW%QEéi%ﬂﬂﬁAﬂ IRE LS ERZEEXBERTN,

5. Review and Update E&ESE#H

Review Cycle: This Business Ethics Policy shall be reviewed at least once annually, led by the Legal
Department with the cooperation of relevant departments. In the event of significant changes in
national laws and regulations, notable shifts in the industry environment, or major adjustments to the

company’s strategic direction, a timely review shall be conducted.

Eﬁéﬂﬁﬁ ABWVEBBRNEDPEFHE— X, HESII)EL, SEXEIIIERETHK., W
FEEENEXNAE, TIVHREREEETURATEEHTERNARERR, NN HE
ﬁEEEo

Review Content: Evaluate the applicability, effectiveness, and compliance of the policy; assess the
achievement of quantitative targets; analyze issues and deficiencies encountered during policy

implementation; and collect feedback from departments, employees, and other stakeholders.

HERS: HEBCRINERM ., BRMNEMMNE, RESMENBFRNTABER, PHERRA
TERPEFENBBEMNARE, WESH), R TREXHGHREERL

Update Mechanism: Based on the review findings, if any part of the policy is deemed inconsistent with
the company’s development or actual conditions, the Legal Department shall organize revisions. The
revised policy shall be circulated for comments among relevant departments and submitted to the
company’s management for approval. Upon approval, the updated policy shall be promptly
communicated to all employees and stakeholders, accompanied by training sessions to ensure full

understanding of the changes.

EFH: RFFELER, ERNBEREFERNEN AT?yiEJZT\ﬁé‘;&BT'T%)RE’\JWE, HES
BIARRIT, BITRIERSEXIMBIITL, RATEEEHM, FHELE, REQEAR
TIREXDEAEMGHER, FARE, WBRSHT THRERIZK,
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Documentation and Recordkeeping: The review and update process, along with its outcomes, shall be
documented in writing. This includes review reports, revision notes, and approval documents. The
Legal Department shall be responsible for archiving these records, which shall be retained for no less

than five years.

ERAT: BEREENEHNEERERNABEICR, SFFERS. BITRE, §#HtX
HE, HESHNAREERE, KREHRADT 5 F,

6. Definition EX
Anti-Corruption and Anti-Bribery: Refers to the prohibition of employees and related parties from

soliciting, accepting, or offering improper benefits in any form that may influence legitimate business

decisions or result in undue advantage.

REMRER: ERELEATRIREXLLMEAEARER, WREEFAESMm, USRIIE
BB RRIKEASF 1T,

Anti-Money Laundering: Refers to a series of measures aimed at preventing the concealment or
disguise of the origin and nature of proceeds derived from illegal activities, including drug trafficking,

organized crime, terrorism, smuggling, corruption and bribery, financial misconduct, and fraud.

Rifkct: EXRE—FIENE, BHIEESHAIUEN,. RFESRER. BHSERNEARE
5. WMESILTE. EFLE. RSHEWILERE. BFSHEEKFLR. SRVFRLEESOE
BT REW B SRKIRAE REE RIS,

Anti-Fraud: Refers to the prevention of fraudulent activities by employees, clients, suppliers, or other
stakeholders, including deception or concealment, intended to obtain improper benefits or cause

losses to the company.

REVE: ERILEATART, BF. HNBSFEXLEIHRE, REBESFR, KEARESN=ER
EATBRIRKEITN,

Conflict of Interest: Refers to situations where personal or organizational interests conflict or
potentially conflict with the interests of the company, which may lead to biased decision-making that

prioritizes private interests over corporate interests.

FamipR: ENARERNAANZTE LD B BEFENT BHBEFE, TESHTAR
HATERRIBPNEZROANTE, MRELTIF &,
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Information Security: Refers to the protection of the company’s information assets—including
customer data, trade secrets, and financial information—from unauthorized access, use, disclosure,

alteration, or destruction, ensuring the confidentiality, integrity, and availability of information.

ERRE: BRIFATNERE, SFFFER. BUMNE, VSHES, BHIEEKRER
RE9pE, FER. KB, BUHER, BRESNFREY. TEMATAM,

7. Content R&
Anti-Corruption and Anti-Bribery R/EM & ¥

1. Adhere to the principles of fairness, impartiality, and transparency in business operations, and

firmly resist any form of corruption or bribery to foster a clean and trustworthy business environment.

BIFNFE, NI, EHENFWEERN, RREFEOEANEWRNBEETA, S5k
/I:I\ wE{*EIJﬁJ.LH;iEO

2. The company is committed to strictly complying with all applicable anti-corruption and anti-
bribery laws and regulations in all business activities. It shall neither offer improper benefits to any
organization or individual, nor accept any form of improper benefits. Any violations of this

commitment will be dealt with seriously in accordance with relevant laws and internal policies.

REFEEEFERIENPEEETREBMRBEEXEREN, FoETRUDAR
HAESNE, BARZRETHANAESNE, WERLWABTA, BEREKRITRL
H,

3. The company strictly prohibits all forms of corruption and bribery, including but not limited to
employees soliciting or accepting improper benefits such as cash, gifts, kickbacks, commissions, or

travel from clients, suppliers, or other related parties.
ANAEEAEANERABETA, 8FEARTRIZMAKZEF. HUBFEX
HHRE, @, O, B, REFSAESFE,

4. Employees are prohibited from offering improper benefits to any organization or individual in

order to obtain business opportunities, preferential terms, or other advantages.
ZIERTATHRBRUSNE, MBERHSE, BEXBMI M ARERESFE,

5. In business dealings, the company shall adhere to the principles of fairness, impartiality, and

openness, and must not use improper means to exclude or suppress competitors.
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REAEWSERD, NEFAF, AE, AFNERN, MEBSAESFRAFRZSY

6. For business activities involving government departments, the company shall strictly comply
with relevant laws and regulations, follow proper procedures and channels, and must not engage in

any form of corruption or bribery.

NFEREFSIOWS, MFEETEXEREN, RREENEFIRENE, 115
TR N EMAEEE,

Anti-Money Laundering Rk

1. Strictly comply with all applicable anti-money laundering laws and regulations, establish a
sound internal control mechanism for anti-money laundering, effectively identify and prevent money

laundering risks, and safeguard financial order and the company’s reputation.

P8BS RTHAXAEEN, B @2/RFHNIPERNG, BRRAIMFmETEN
0, fIPERKFIAERE,

2. The company is committed to strengthening customer identification and transaction
monitoring, reporting large and suspicious transactions in a timely manner, refraining from
participating in any form of money laundering, and actively cooperating with regulatory authorities in

anti-money laundering efforts.

NEEENBENEFEHIIRANRZ EE, RERSKFRSZNTRRZ, FS5FF
AR REED, RIRESBESDIHREERIE.

3. The company shall establish and improve internal anti-money laundering control systems,
strengthen customer identification and verification processes, and gain a clear understanding of the

source and intended use of customer funds.

NEEMYEERFERSEHTE, MRENEFPSHIRANRIE, THEPHEESKIR
MAE,

N

4. Large and suspicious transactions shall be reported in a timely manner to the Anti-Money
Laundering Monitoring and Analysis Center of the People’s Bank of China, in accordance with

applicable regulations.

SAREFZZHTRER S, NIRRMERNBPEAREBITREZSENSTROIRE

5. Itis strictly prohibited to provide any form of facilitation for money laundering or to assist

customers in concealing or disquising the origin and nature of illegal proceeds.
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FEAEPREEATEANRREN, AEMEEFEh. RIEEEMSRERZEIIRIR
MM,
6. Strengthen anti-money laundering training for employees to enhance their awareness and

ability to identify and respond to money laundering risks.

MEN RITBREZEN, BERIHREERETIRMIRAEE

Anti-Froud RERE

1. The company shall adhere to the principle of honesty and integrity, strictly prohibit all forms of
fraudulent conduct, protect the legitimate rights and interests of the company and its stakeholders,

and maintain orderly and lawful business operations.

FEFRLERNERN, HEAATEIOEETH, RIPASHNEXSTNEEN S, HiPFR
ANEELEHK,

2. The company is committed to a zero-tolerance policy toward fraudulent conduct. It shall

strengthen the management and oversight of employees, clients, and suppliers, promptly detect and

investigate fraudulent activities, and take appropriate actions to recover any resulting losses.
NAFEENHVEFTARBESASE, NEBNART, ERFIHNENEENSRE, REX
WNELEF TN, REATREK,
3. Employees shall provide truthful and accurate information and are strictly prohibited from

misreporting, concealing, or falsifying data or documents.
AR TNISLREESEER, FEER. BR., WEBEUE,

4. Employees are strictly prohibited from abusing their positions to misappropriate company

assets, embezzle company funds, or falsely claim expenses.

RIERTAARSZE, RH2AM~. BREAIRE. ERERS.

5. The company shall implement strict management and oversight of clients and suppliers to

prevent them from fraudulently obtaining goods, services, or funds from the company.

NEFPIHNEHTEERE, HLEEBIRFEFRERATNGY . RSAEE,
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Conflict of Interest Fl&i iz

1. Employees shall prioritize the lawful interests of the Company, promptly identify and address
any conflicts of interest, and ensure that personal interests do not exert improper influence over their

professional conduct. All decisions must be made from a fair and impartial standpoint.

RAEP A BN m, RERAMGCENZPR, BRRIETEPAZMAFNZNARSR
I, REFAERRRIT,

2. The Company is committed to establishing a formal mechanism for the disclosure and
management of conflicts of interest. Employees are required to truthfully report any actual or potential
conflict of interest, and the Company shall take effective measures to eliminate or mitigate related

risks.

NEEERY A @ PRPRANEENF, BRRTULHROJEFENFPRER, 7
SRENE RUE HE H BREL R A ar P RN,
3. Employees shall proactively disclose any potential conflicts of interest, including but not

limited to personal investments, external employment, and familial relationships, that may have an

impact on the lawful interests of the Company.

ABRITNEHHROVEFENFNZPRER, BEDARE. FR. FEXRFURER
InYASIEIE:SE AN

4. In cases where a conflict of interest exists, employees shall take appropriate recusal measures

and must not participate in any related decision-making or business activities.
NFFEMZPRNER, RINKREROEER, NMES58X00RKMNWSEED,

5. The Company’s management shall regularly review and assess all conflict of interest
disclosures submitted by employees. Where necessary, appropriate measures shall be taken to

eliminate or mitigate the risks arising from such conflicts.

AR EERENERN R TRRYF@PRERFTEENNG, RV EEIEHERERE
RF z 0 SR SRE X
6. Employees are strictly prohibited from using Company resources to seek improper benefits for

themselves or their relatives. Employees shall not hold part-time positions or engage in business

activities with any entity that is in competition with the Company.

ZIFRTABERABDRBFEANASEBERALES D, MEESQABDERFXRNBAR
REMERERIS,
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Information Security E2&£

1. The Company regards information security as a strategic and vital corporate asset, and is
committed to implementing comprehensive security protection measures to ensure the
confidentiality, integrity, and availability of information. All necessary actions shall be taken to prevent

information leakage and misuse.

RBERZE2MALNTNEER, XRN2ENZ2MIPER, RESROFREY, TBMY
TR, B lEERMER S

2. The Company is committed to establishing and maintaining a comprehensive information
security management system, enhancing employee training on information security, and adopting
advanced technological measures to protect the Company’s information asset, the Company shall

ensure timely response and handling of information security incidents

NEEERUBREERREEEFR, RN RINERRZEEII, REUTHIRAFR
RIPFRBERE, MNEREXESHREIMNALE,

3. Employees shall not disclose customers’ sensitive personal information, including but not

limited to identification numbers and contact details, to any unauthorized external parties.

RIFEREFPHBMNILER . BREDAFHRERMELINILTXAR,

4. Employees are strictly prohibited from copying or removing the Company’s core confidential

business documents without prior authorization.
PERTAREEN, BEENATNZOBUNZEXHHEEAE.

5. Employees shall strictly comply with the Company’s information security management
policies, and ensure the proper safeguarding of the Company’s information assets. It is strictly
prohibited to disclose any confidential business information, customer data, or other sensitive content

to unauthorized parties.

NBRINRETFEELRLEENE, TEREATNERET, AESHEATNE
WE ZPEREHREER.

6. The Company shall enhance access control mechanisms for its information systems.
Employees are permitted to access only the information that is necessary for the performance of their
job responsibilities, any unauthorized access, use, or modification of data within the information

systems is strictly prohibited.

IBEERARFZNHEES, RTRENDETFRIMUENER, TERERND
8], ERAEEXIERRERPHIEIE,

Aden Services China | 218 Xiangyang Nan Lu, Xuhui District, Shanghai, China
BRIMARSS | PEEBHHALCXEMRERE 218 S | www.adenservices.com | +86 21 5465 7968



S S S

Aden

7. Regular security inspections and maintenance shall be conducted on information systems to

promptly identify and fix security vulnerabilities, and to prevent attacks and damage to the systems.
TN ERAGHTLZE2RNALF, RNAMANEERZR2RE, HLEERRFERKE
FOBIR,

8. Customer personal information shall be collected, used, stored, and protected in accordance

with applicable laws and regulations, to ensure the security of such information.

MFEREFPPIAGRE, NREBEXSERENNESRETVE. £, FHENREP,
REPERHRE,

Quantifiable Targets E{B7
Anti-Corruption and Anti-Bribery Target RIE¥ R &% Bixr

Sustained Target: 2024-2028

B ERR: 2024 2028 &

Target 1.1: Ensure 100% annual coverage of anti-corruption and anti-bribery training for newly
hired employees during the period from 2024 to 2028.

BiRr11: 2024 £ 2028 FHE, BEMARRIIEFREM KBRS BERXE
100%,

Target 1.2: Using 2024 as the baseline year, ensure that employee awareness of the anti-

corruption and anti-bribery policy increases year by year, reaching 100% by 2028.
BiR12: Blooos ENEEE, BIREFR INREMREBEHENMEDRERE, =
2028 FIXE] 100%,

Target 2: Ensure zero occurrence of corruption and bribery cases each year.

Bin2: BRSFHEVEBRGLENT,

Anti-Money Laundering Target Ri%# Bx
Ongoing Target: 2024-2028
FEEEAR: 2024 2028 FF

Target 1: Ensure 100% accuracy in reporting large-value transactions and suspicious transactions

annually.
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Bir1: BREFAIZZNTRRZ RS EEHIRIAE] 100%,

Target 2.1: Ensure 100% coverage of anti-money laundering training for newly onboarded

employees annually during the period from 2024 to 2028.
B#% 21: 2024 £ 2028 FH{E, WHRFTARRTEFRFHIZNBZERIXE 100%,

Target 2.2: Based on the year 2024 as the baseline, ensure the awareness rate of anti-money

laundering policies among all employees increases year by year, reaching 100% by 2028.

Bir22: Ll2024 FARESE, BESAR T ROAHRBERNOARERZERIE, = 2028
FIXE] 100%,

Anti-Fraud Target REREB#R

Ongoing Target: 2024-2028

B B4R 2024 2028 &

Target 1: Ensure zero occurrence of fraud incidents annually.
Bin1: MREFERIFSHZIRE,

Target 2.1: Ensure 100% coverage of anti-fraud training for newly onboarded employees annually

during the period from 2024 to 2028.
B¥R21: 2024 = 2028 FHiE, HBEHARRILEFRIVERIBERILR) 100%,

Target 2.2: Based on the year 2024 as the baseline, ensure the awareness rate of anti-fraud

policies among all employees increases year by year, reaching 100% by 2028.

Bir22: Ll2024 EARESE, BESER TN REVEBSROMRRZERIE, = 2028
FIXZ] 100%,

Information Security Target SR Z£B4x

Ongoing Target: 2024-2028

FEEEFR: 2024 2028 £

Target 1: Ensure zero occurrence of major information security incidents annually.

Bir1: BREFEAGRRESHIRE.
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Target 2.1: Ensure 100% coverage of information security training for newly onboarded

employees annually during the period from 2024 to 2028.
BitR21: 2024 FF 2028 FHE, BRMARRISFEREZEENBERIXE 100%,

Target 2.2: Based on the year 2024 as the baseline, ensure the awareness rate of information

security policies among all employees increases year by year, reaching 100% by 2028.

Bir22: Lh2024 FRAEEF, BESAI I EERLZLBERNIIRRZFIERIE, =
2028 FIXE] 100%,

8. Disciplinary Measures & 1giE

For employees who violate this Business Ethics Policy, the Company shall impose the following

disciplinary actions based on the severity of the misconduct:
MTERNBVEBEROR T, AEBREFHRERNATEAMEE:

Verbal Warning: Applicable to minor violations. The employee will receive verbal criticism and

education, and be required to make immediate corrections.
OXEE: ERTRTEMOERTH, MRI#TOMITEE, EXELANKIE,

Written Warning: Applicable to relatively minor violations. The misconduct will be documented in the

employee’s personnel file, and a formal written warning will be issued.
PHES: ERATETRENERTH, BENBRERERIERY, HETFHERES.

Demotion and Salary Reduction: Applicable to more serious violations. The employee will be subject

to demotion and corresponding reduction in compensation.
BRERREH: ERTBDHRTENEMRTAH, NRIHFTEIRGE, FHENHEEFERE,

Termination of Employment Contract: Applicable to serious violations that cause significant loss to the
Company or severely impact its reputation. The employment contract will be terminated immediately

without any financial compensation.
mREHER: ERTELTE. SAUENERRKATEXINATFEMERTA, L]
SRTIBRGHER , HAAGTFREAEFIME,

Economic Compensation: Employees shall bear corresponding compensation liability for any

economic loss caused to the Company due to their misconduct.

ZRBE: ITREMTAEAVERETFIRKN, RTNABENHBERE.
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Legal Liability: For violations suspected of constituting criminal offenses, the Company will refer the

case to judicial authorities for legal prosecution in accordance with the law.
ERER: NTHREFCRNENTA, QTRBREENKLE, KEEREEERIE.

For suppliers, partners, and other relevant parties who violate this Policy, the Company shall take
appropriate actions based on the severity of the misconduct, including issuing warnings, suspending

cooperation, or terminating cooperation, and record the misconduct in the partner’s file.

NTERNEBERNENE, SEKFSEXT, 2ERUBTRERRES. EF6F. &lE
GEEEE, FREARTAHCRESIEDERD,

9. Report #4k
Reporting Channels #iRRi&

Telephone Reporting: 021 - 5465 7968-717
EIEZEIR : 021 - 5465 7968-717

Email Reporting: HQ.ethics@adenservices.com
HRfE 28R . HQ.ethics@adenservices.com

Written Reporting: Send by mail to the Company’s Legal Department at the following address — Global
Headquarters of Aden Group, Modern Building, No. 218 Xiangyang South Road, Xuhui District,
Shanghai. Recipient: Reporting Officer, Legal Department.

PEER: BFEQTESFEI], it DEHHRTCXEMRREE 218 SHAKE RMER2
BREED, WA ESEIEREEER,
Reporting Requirements Z#RE K

The whistleblower shall truthfully provide reporting information, including the name and department

of the reported individual, specific details of the misconduct, and relevant evidence.
HIRAMNUTIRHERER, SFFEIERANEE. 8. EMTANERBRREXIER

jaray
<t o

Handling Procedures &2

Upon receipt of a report, the Legal Department shall conduct a preliminary verification within three

working days to determine whether the case will be accepted.

ESEIEREIERE, N3 DN IEBRETILZRE, RERERE,
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For accepted reports, the investigation shall be completed within 15 working days. For complex cases,

the period may be extended to 30 working days.
MRERER, NEB PN IEBRTHRBEE, BRERNITILEKRE 30 M IEH,

After the investigation is concluded, a decision shall be made based on the findings, and the result

shall be communicated to the whistleblower in an appropriate manner, if necessary.
BELERGE, REFEERFLHGERE, ARLEERUEIHARREGZEHRA (UF) .
Protection Measures {RiF#&iE

The Company shall strictly maintain the confidentiality of whistleblower information and strictly
prohibit the disclosure of the whistleblower’s identity. Any act of retaliation against a whistleblower,

once verified, will be dealt with seriously.

AENBERANERTBRE, FEMEERASD, MITEREFRANTH, —2EX,
RmatE,

4

10. Record Form ##XicREH#
Business Ethics Policy Commitment Letter @EEZEBERFZIER

As an employee of Beijing Aden Hotel Services Co,, Limited (BAHS) , | solemnly commit:

RNEAILREWBEERSBRATHRT, BEEIE:

Strictly comply with the Company’s Business Ethics Policy and related provisions, and understand

and acknowledge all requirements set forth therein.
FERSEST AT (BAIERER) MMEXME, BERFHABERPHSNEXK,

Uphold the bottom line of business ethics in the course of work, and refrain from participating in

any form of corruption, bribery, money laundering, fraud, or other illegal or non-compliant activities.
EIEPEFHIERES, FSSEAPINEN. WK, FE. BESERENT
Proactively disclose any potential conflicts of interest and take effective measures to prevent

such conflicts from harming the interests of the Company.

EMPROUBEFENONDPR, REBWEEERF P RY AT ZEMIRE,
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Strictly comply with the information security management regulations, safeguard the security of
the Company’s information assets, and refrain from disclosing the Company’s trade secrets and

customer information.
FRETEEZEEENE, RIPFRIEEREFLZE, MNMEAIFUIWMEBENEZFER,

Actively participate in business ethics training organized by the Company to enhance personal

ethical awareness and conduct.
OS5 AFHEANEERE, EeEERVEERR,

Promptly report any violations of the Business Ethics Policy to the Company’s Legal Department

upon discovery.
WARIERBIEREERNTA, REBATESIIIZR,

In the event of any violation of this Commitment Letter or the Company’s Business Ethics Policy, |
agree to accept disciplinary actions imposed by the Company in accordance with relevant regulations,
including but not limited to warnings, demotion, and termination of the labor contract. If any loss is
caused to the Company, | shall bear the corresponding compensation liability; if the violation

constitutes a suspected criminal offense, | shall bear the corresponding legal liability.

EERFNFEBRATHWVERER, BREZATKEBEEXNEEDHEMLE, S5F
BARRTES. RR, #RENSES, SATEMREKN, REANNBERE, BHEE
B, AEENIOERRE.

Commitment Signatory (Signature) &IBEA (%) : _________
Department Fr/@&R J: ——————___

Date HER: ____Year&____Month B____Day H
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